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Table 01: Demographic characteristics of respondents 

 Count Column N % 

Gender of Respondents Male 48 96.0% 

Female 2 4.0% 

Age of Respondents 20 -25 Years 2 4.0% 

26 - 30 Years 15 30.0% 

31 - 35 Years 13 26.0% 

36 - 40 Years 14 28.0% 

Above 40 Years 6 12.0% 

Marital Status of Respondents Single 4 8.0% 

Married 46 92.0% 

Education Background of 

Respondents 

Intermediate 0 0.0% 

Bachelor's Degree 42 84.0% 

Master's Degree 8 16.0% 

MS/M.Phil. 0 0.0% 

Company Name Afghan Wireless 10 20.0% 

Roshan 10 20.0% 

Salaam Network 10 20.0% 

ATOMA 10 20.0% 

Etisalat 10 20.0% 

Duration of Employment with the 

Current Company 

Less than One Year 1 2.0% 

1 - 3 Years 9 18.0% 

3 - 5 Years 9 18.0% 

More than 5 Years 31 62.0% 

Job Position of Respondents Sales & Marketing Manager 10 20.0% 

Customer Care Agent 10 20.0% 

Finance Manager 1 2.0% 

Technical Engineer 3 6.0% 

Other 26 52.0% 
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Table 02. Reliability Statistics 

Variable Cronbach's 

Alpha 

N of Items 

Training .821 6 

Employee 

Performance 

.867 10 

 

 

 

Table 03. Descriptive Statistics of the Study 

Variables 

 N Mean Std. 

Deviation 

Training 50 4.5100 .47905 

Employee 

Performance 

50 4.3640 .51061 

 

 

 

Table 04. Pearson Correlations 

 Traini

ng 

Employee 

Performan

ce 

Training Pearson 

Correlati

on 

1 .606** 

Sig. (2-

tailed) 

 .000 

N 50 50 

Employee 

Performan

ce 

Pearson 

Correlati

on 

.606** 1 

Sig. (2-

tailed) 

.000  

N 50 50 

**. Correlation is significant at the 0.01 level (2-

tailed). 

  

  

    .

 

 

http://nussj.nu.edu.af/


Subhani et al. http://nussj.nu.edu.af  Vol.03; No.04; 2026 

36 

 

 

Table0 5. Model Summary 

Mode

l 

R R 

Squar

e 

Adjuste

d R 

Square 

Std. 

Error of 

the 

Estimat

e 

1 .606
a 

.368 .355 .41023 

a. Predictors: (Constant), Training 

 

Table 06. ANOVA 

Model Sum 

of 

Squa

res 

D

F 

Mea

n 

Squ

are 

F Sig

. 

1 Regress

ion 

4.698 1 4.69

8 

27.9

14 

.00

0b 

Residu

al 

8.078 4

8 

.168   

Total 12.77

5 

4

9 

   

a. Dependent Variable: Employee Performance 

b. Predictors: (Constant), Training 

 

Table 07. Regression Coefficients 

Model Unstandar

dized 

Coefficien

ts 

Standar

dized 

Coeffici

ents 

T Si

g. 

B Std

. 

Err

or 

Beta 

1 (Cons

tant) 

1.4

49 

.55

5 

 2.6

12 

.0

1

2 

Traini

ng 

.64

6 

.12

2 

.606 5.2

83 

.0

0

0 

a. Dependent Variable: Employee Performance 

Table 7 presents the regression coefficients for the 

relationship between training and employee performance. 

The results indicate that training is a positive and 

statistically significant predictor of employee performance 

01). The 

unstandardized coefficient (B = 0.646) indicates that a one-

unit increase in the training score is associated with an 

expected 0.646-unit increase in the employee performance 

score within the fitted model. Similarly, the standardized 

coefficient (

predictive relationship between the two variables. The 

statistically significant t-value and p-value provide 

evidence of a significant association between training and 

employee performance in the study sample. Therefore, the 

research hypothesis stating that 

and significantly associated with employee 

 is supported by the regression results. 

However, these findings do not establish a causal 

relationship between training and employee performance.    
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